
























REVIEW 

by Krasimira Sredkova Ivanova 

Professor of Labour Law and Social Security Law 

at Sofia University "St. Kliment Ohridski" 

 

on the doctoral dissertation "Development of Forms of Employment. Atypical Forms of 

Employment", submitted by Paola Klasa, part-time PhD student at the Institute of Legal Studies at 

the Bulgarian Academy of Sciences (BAS) 

for the award of the educational and scientific degree "Doctor of Law" (PhD) 

 

Dear Members of the Scientific Jury, 

By Order No. RD-09-59 dated 07.05.2026, I have been appointed as a member of the jury for the public 

defense of the doctoral dissertation entitled "Development of Forms of Employment. Atypical Forms 

of Employment", submitted by Paola Klasa for the award of the educational and scientific degree 

"Doctor of Law". By a decision of the jury dated 05.05.2026, I was designated as a reviewer. 

I have received the dissertation and the limited number of documents attached to it. I submit this 

review within the specified deadline. 

Based on the evaluation of the dissertation presented below, I recommend that the doctoral candidate 

be awarded the educational and scientific degree for which she is applying. 

I. FORMAL REQUIREMENTS 

 1. Paola Klasa completed her higher education in "Law" at the Veliko Tarnovo University "St. St. Cyril 

and Methodius" in 2001. In 2011, she completed a Master's Programme in "International Relations" 

(EU Law). During the period 2006–2008, she worked as an expert and senior specialist at the Executive 

Agency "General Labour Inspectorate". From 2008 to 2026, she served as an in-house counsel and 

senior in-house counsel in the Human Resources Directorate of "Kaufland Bulgaria EOOD & Co" KD. 

Since April 2026, she has been an attorney-at-law at the Veliko Tarnovo Bar Association. 

Paola Klasa was an independent doctoral student (independent research track) in Labour Law and 

Social Security Law at the Institute of State and Law at the Bulgarian Academy of Sciences for an 

unspecified period, and was discharged with the right to defend her thesis. There is no information 

regarding the completion or the results of the doctoral minimum examinations. 

2. Paola Klasa has presented a dissertation on the topic "Development of Forms of Employment. 

Atypical Forms of Employment" spanning 179 typewritten pages, including a 5-page bibliography, 12 

pages of online sources, a 2-page list of judicial decisions, and a 2-page list of abbreviations used. 

3. The doctoral candidate has provided a somewhat descriptive 3-page overview of the scientific 

novelty and significance of her work. The presentation is accurate. 

4. The candidate has published one article on the topic of the dissertation in the reputable peer-

reviewed journal *Pravna Misal* (Legal Thought) and one paper in a collection of scientific works of 

the University of National and World Economy (UNWE). She has also listed two additional titles, which 

are cited as conference papers but lack data regarding their publication. 



II. CHARACTERISTICS OF THE DISSERTATION 

A. General Characteristics 

 1. The dissertation presented for defense is a research work dedicated to new and fundamental issues 

in the field of labour. 

 2. The author has examined a substantial body of legal literature, though it leans more towards 

popular rather than purely academic sources. Although literature is primarily used to illustrate her own 

views, where scientific critique is present (including critiques of my own theses), it is handled correctly 

and respectfully. 

3. The candidate’s critical approach toward current Bulgarian labour legislation is commendable. The 

author identifies certain shortcomings within it. Regulatory bodies would do well to consider the 

critical remarks made. 

4. Judicial practice is well-represented in the dissertation. It is utilized primarily to illustrate the 

practical challenges encountered in the application of the legal framework. 

5. Administrative practice, mostly from the Employment Agency, is also present, albeit to a lesser 

extent. In this regard, a more profound analysis of the decisions, guidelines, and instructions of the 

General Labour Inspectorate could have been expected. 

6. The legal analyses in the dissertation have served as the basis for several proposals for legislative 

improvement. These are well-argued, useful, and should attract the attention of the competent 

authorities. 

B. Scientific Novelty of the Work 

1. The dissertation represents an original scientific achievement with theoretical and practical 

significance within the meaning of Art. 6, para. 3 of the Development of Academic Staff in the Republic 

of Bulgaria Act (ZRASRB), containing scientific and applied results that constitute an original 

contribution to science. It demonstrates that the candidate possesses solid theoretical legal knowledge 

and the capacity for independent scientific research. 

 The work is dedicated to an exceptionally vital topic with complex legal implications—the forms of 

rendering labour for another party. The treatise critically analyzes the legal framework, draws scientific 

conclusions, and offers proposals for both the proper application of the law and its refinement. It is 

original as a whole, and particularly in Chapter IV. The work is the product of the author's independent 

creative research. 

2. Alongside the general contributory value of the work, several specific original contributions merit 

attention, such as: 

 a. The comparison between civil and employment relationships in the context of performing work 

(Chapter II). However, it should be clarified here that the employment contract is not the sole grounds 

for the inception of an employment relationship. Why were election and competitive examination 

excluded? 

 b. The analysis of the international legal framework governing forms of employment. Here, too, 

significant clarifications are required. The Universal Declaration of Human Rights is not the only UN 

instrument related to employment, as stated in the work (pp. 32–33). Furthermore, the content of Art. 

1 of the European Social Charter, as presented by the author on pp. 35–36, is inaccurate. Other issues 

persist as well. 



 c. The analysis of specific forms of non-typical employment, particularly voucher-based work (p. 107 

et seq.); strategic and ad hoc employee sharing (pp. 123–127); the comparison between temporary 

agency work and employee sharing (pp. 125–126); zero-hours contracts (p. 136 et seq.), among others. 

This analysis is conducted for the first time in Bulgarian literature and holds significant practical value 

for the application and improvement of the legal framework. 

C. Critical Remarks 

The dissertation of Paola Klasa raises certain questions for me as a reader and researcher, giving rise 

to specific doubts and disagreements. I bring some of these to the attention of the Scientific Jury, the 

audience, and above all, the doctoral candidate, to provide her with an opportunity to better defend 

her theses and to stimulate a scientific discussion—which is one of the core values of the public 

defense of any dissertation. Some of these issues would likely not have been raised had the thesis 

supervisor and the primary academic department addressed them earlier. 

Rather than addressing every detail, I will focus only on what I consider to be the more substantial 

shortcomings: 

 1. Regarding the language and structure of the work: 

 a. There are significant issues with the language of the treatise. It abounds with loanwords and foreign 

terms that are unacceptable in legal discourse, such as "bipartite", "tripartite", "social cohesion", etc. 

(p. 8, p. 124, etc.). It is unacceptable to use the Anglicism "atypical" (атипични) instead of "non-typical" 

(нетипични) or "non-standard" (нестандартни) even in the title of the work. Legal research, much like 

legislative acts, must be formulated in standard, commonly used Bulgarian, in accordance with the 

requirements of Art. 36 of the Decree on the Terms and Procedure for Drafting Normative Acts 

(UPZNA). 

  b. Numerous grammatical and stylistic errors have been made (p. 13, p. 16, p. 124, etc.). 

 c. The structural organization lacks a logical sequence. Before establishing what non-typical forms of 

employment are to be discussed, the author examines the causes and potential consequences of their 

adoption. Similarly, an unnecessary attempt is made to present social dialogue before it is clear what 

purpose it will serve. 

 d. The footnotes do not comply with the Bulgarian State Standard (BDS) citation rules. 

 2. There are significant gaps in Paola Klasa's work. For instance: 

 a. The Labour Code is missing from the presentation of the national regulatory framework in Chapter 

I, Section 2. 

 b. In presenting the advantages of platform work (p. 95 et seq.), there is no explanation of the actual 

essence of this form of employment. This omission, moreover, applies to most of the non-typical forms 

presented as subjects of research. 

 3. At the same time, the work contains some redundant expositions that could have been avoided, as 

they offer nothing new. The presentation of the structure and functions of the ILO (pp. 32–36) is 

unnecessary, as these general matters contain nothing specific to the topic of the text. 

 4. Several incorrect or at least inaccurate assertions must be pointed out: 

 a. Describing the relations between social partners (p. 17) as "hostile" is completely unacceptable. 

They may be adversarial or contradictory, but not hostile. 



 b. The assertion that the concept of social security is expressed solely in rights arising upon the 

occurrence of specific social risks is inaccurate (p. 27). Social security encompasses, above all, 

employment, through the income of which a person's material existence is secured. This is primarily 

stipulated in ILO Convention No. 102, which the author herself cites. 

c. The statement on p. 75 et seq. that standard employment (based on an employment contract) took 

shape only after World War II is incorrect. Such employment has existed since the very inception of 

labour law at the end of the 18th century. 

 d. The claim on p. 85 that Christmas and Easter bonuses are paid only to the poorest pensioners living 

below the poverty line does not correspond to the current regulatory framework in Bulgaria. 

 5. Regrettably, the study is dominated by descriptive information and the replication of statutory 

provisions rather than analysis and synthesis. There is an excessive amount of economic and 

sociological data, which ought to support, rather than displace, legal analysis. While information is 

undoubtedly necessary, and the study remains useful as it stands, its value would have been greater 

had there been more legal analysis, conclusions, and recommendations. 

I bring these matters to the attention of the doctoral candidate and the Scientific Jury not to diminish 

the value of the work—which, on the whole, deserves a positive evaluation—but to challenge the 

author to reconsider or refine her theses and to bear such considerations in mind in her future research 

activities. 

III. PUBLICATIONS ON THE TOPIC OF THE DISSERTATION 

As noted above, P. Klasa has listed (though not submitted) four titles on the dissertation topic (the 

other two are mentioned only as conference reports without publication details). These are: 

 "On the Need for a Labour-Law Regulation of the Voucher Employment System in the Context of the 

Non-Discrimination Principle" In: Collection of Papers from a Scientific Conference. Sofia: UNWE 

Publishing House, 2024. 

 "Zero-Hours Employment Contracts: Advantages and Disadvantages", Pravna Misal, 2024, No. 4, pp. 

4–37. 

The publications focus on specific, isolated issues within the dissertation and on the regulatory 

frameworks of other countries (and the lack thereof in Bulgaria). Much like the dissertation itself, they 

are predominantly informative. 

IV. CONCLUSION 

Based on the characteristics of the dissertation "Development of Forms of Employment. Atypical Forms 

of Employment" presented above, and on her publications on the topic within Bulgarian legal 

literature, I propose to the Scientific Jury to establish that: 

 1. The formal requirements of the ZRASRB and the Regulations for its implementation (PPZRASRB) 

have been met. 

 2. The professional experience of Paola Klasa serves as a solid foundation for her further academic 

development. 

 3. The submitted dissertation is an original, creative scientific achievement, entirely the product of the 

author's independent research. It is aimed at resolving important, highly topical, and primarily practical 

problems in labour law; it has been prepared in line with the contemporary achievements of legal 



science and creatively builds upon them. The candidate's scientific achievements lie in enriching 

existing knowledge in labour law, introducing innovations to legal theory, and hold substantial 

significance for legislative practice and the application of labour law. 

Based on the foregoing, I propose to the Scientific Jury: 

To award the educational and scientific degree "Doctor of Law" (PhD) to Paola Klasa, part-time PhD 

student in Labour Law and Social Security Law at the Institute of State and Law, discharged with the 

right to defend her thesis. 

  

Sofia, 10.06.2026 

Respectfully submitted, 

[Signature] 


