CrtaHoBuLe
Ot npod.4.t0.H. dapvHa 3uHoBKeBa,

|/|HCTI/ITyT 3a AbpXXaBaTa U NnpaBoToO, 5bnrapCKa akagemMmsa Ha Hayknte

3a gncepTauMoHeH Tpya Ha
,PASBUTUE HA ®OPMUTE HA TPYOOBA 3AETOCT

ATUMNYHN ®OPMU HA 3AETOCT

Ot MNAOJNA KINNACCA

C Hay4deH pbKkoBoauTen e gou. A-p AHgpen AnekcaHapos.

npucwexgaHe Ha obpasoBaTesiHa 1 Hay4Ha cTeneH “OoKTop”, Hay4yHO
HanpasneHue 3.6 NpaBo, JOKTOPCKa Nporpama ,Tpya4oBO NpaBo U

obLiectBeHo ocurypsisaHe"

YBaxkaeMu YneHoBe Ha Hay4YHOTO XKypH,

HokTtopaHTkaTa Naona Knacca e oT4ncrieHa ¢ npaBo Ha 3aluuTta u
OTroBapsi Ha HaUMOHaNHUTE MUHUMAaIHU U3NCKBaHUSA 3a NyGnn4yHa

3aluMTa Ha AMcepTaumMoHHUS Tpya.

Temata Ha Tpyda e akTyarnHa, Tbil KaTo pa3BMTMETO Ha TEXHONOTNMnNTE
[aBa pasnn4yHnN Bb3MOXHOCTM 3a NonaraHe Ha Tpy4 B HOBU dopMK - MO
OUrUTaneH HayuH, Ype3 OnokyerH, BMo — TEXHOMNOMNM, BPEMEHHO

MEHNOXBPCTBO U OpP.



ﬂOKTOpaHTKaTa € CTPYKTypupasna MHOro ACHO Tpyaa, creaBaviku

BMaoBeTe hopMM Ha TPyaQOBa 3aeTOCT, OTNIMYaBALLM Ce C aTUMNUYHOCT.

TpyabT e pasgeneH Ha YeTUpM rMaBu KaTo B HA4YanoTo TS aHanuavpa
KakTo BbTPELLHO NpaBHaTa ypeaba, Taka n MmexayHapoaHo npaBHaTa
ypeaba Ha NoHATMETO ,TPYAOBa 3aeTOCT M HA HEFOBOTO CbAbpXKaHME.
OT CbLLECTBEHO 3HAYEHWE € CPaBHUTENHUS aHanu3 Mexay
rpaXk4aHCKOTO NPaBOOTHOLLEHNE MEXAY Bb3NOXUTEN U U3MbIHUTEN U
TPYyOOBOTO NMPaBOOTHOLLEHME MeXay paboTHUK 1 cnyxuten. MHoro
Npeum3eH aHann3 e HanpaBeH Ha pasrpaHUYeHnsTa, koraTto ce
aeduHMpaT aTunn4HnTe hOpMM Ha TpyaoBa 3aeTOCT BbB BPb3Ka
MMEHHO C pasrpaHnyYeHnsTa Mexxay Tpy4oBONpPaBHUTE U FPaXKaaHCKO
npaBHMTe Npobnemun. NHTepec npeAcTaBnsiBa aHann3a Ha pasBUTUETO
Ha Te3n aTunMYHN opMM Ha TPYAOBa 3a€TOCT B PETPOCMNEKTUBEH
BapuaHT, Tbl KaTo ce Npuaobuea peanHa npeacrtaBa Kak nasapa Ha
Tpy4a ce paswupsiBa, KakBu ca NpUYMHUTE 3a TOBa M Ce aHanuauparT
BCUYKM cneundukm Ha Te3n aTunmyHu hopMm Ha TpyaoBa 3aeToCT BbB
Bpb3Ka C pa3aBUTMETO Ha coumnanto- MKOHOMUYECKUTE OTHOLLEHUS B

Bbnrapus.

Ha nocnegHo MAcTo, B rnaBa YeTBbpTa , aBTopkaTta ce dokycmpa Bbpxy
BCEKU eVH OT BUAOBETE aTUNNYHN POPMU Ha 3aETOCT, KaTo HEeNHUTE

n3Boan 3a NpUHOCHMWN.

NHTepec npeactaensea YyacTTa OT Tpyda OTHOCHO CKITHOYBAHETO Ha
[0roBOpu 3a HyneBu YacoBe. ABTOpkaTta fasa npumep ¢ pedopmaTa
npe3 2025 r. BbB Benukobputanma n 6baeLoTo 3akoHoaaTencTso Tam
paboTtogatenute ga npeaswxaart 3a 12 ceaMmyeH pedpepeHTeH nepmoa

onpeneneH 6pon paboTHM YacoBe, rapaHTUpaHn B caMusi 4OroBop.



[obpe e obocHoBaHa doopmaTa 3a dopmaTa ,Ha pasnonoXxeHne” , KakTo
N NnpegHasHa4YeHMeTo OTHOCHO COLMAanHOTO BKITOYBAHE HA YA3BUMUTE

rpynu xopa.

BrneuyaTnsealy e aHanusa Ha goroBopute 3a paboTa 4Ypes nnatdopmu, 3a
KOATO € Hanuue u akT Ha EC. AsTopkaTa coun, Yye [upekTusaTta Lie
yBenuuM Npo3payvyHocTTa Ha anropuTMuTe Ha nnatdopmute 3a paboTta e
0COOEHO CBLUECTBEHO € PEerynvpaHeTo Ha MpaBoOTO Ha OCrnopBaHe Ha

adBTOMAaTU3NPaAHUTE PELLUEHUA OT CIYXUTEJTUTE.

[obpn ca aHanu3auTe Ha ycrnyrute, 3akynyBaHU 4pe3 Bay4vyepu ,
KOUTO Ce OTHacAT MNPeaMMHO 3a YA3BUMWU TPyNM nvua - CTYAEHTH,
MurpaHtTM. Tsa oOocCHOBaBa MOMe3HOCTTa Ha Tasnm Qopma uypes

enMMMUHnpaHe Ha npoueaypu n d)OpMaJ'IHOCTI/I npm HaeMaHeTo Ha XopaTa.

BpeMeHHUSAT MEHUKMBHT CbLUO € MHTepecHa npaBHa dopma Ha
3aeTOCT, KaTo aHanu3bT e sAceH 1 noapobeH. Ta obocHoBaBa n3Boaa, Ye
Tasn dopma e yaayHa npu BPEMEHHO CTpaTerMyecko ynpasreHue,

yCrnoBus Ha TpaHcopMaLus Ha NpeanpuUaTUS, KpU3su.

bux gana npenoptbka Ha aBTopKaTa rno noso dopmaTta ,BpeMeEHEH
MEHWIKMBHTY, oa AobaBum U3UCKBaHUATA OT MexayHapoaHute 1SO
cTaHOapTu, MO MNOBOA KayeCTBOTO Ha ynpaBneHve W Janu TakuvBa

cTaHaapTV cbabpXaTt Tasu dopma.

CuuTtam, B USINMOCTHOCT TaKbB Hay4YeH Tpyn NUMCBa 1 C ornea Ha Tasu
nunca e 3anbfHeHO OOKTPUHEPHO NPOCTPaAHCTBO B TPYAOBOTO U

oCcUrypuTesiHo npanso.

OT npegnoxenuara ae nere hepeHga oTnnyasam NpeguMHO Te3u
KOWTO Ca CBbp3aHu C akTyanusauma Ha vneH 114a ot Kogekca Ha

Tpyaa.Ha cnegawo MACTo MHOMO JoBpu ca nNpeanoXeHusiTa BbB



Bpb3ka ¢ uneH 107 p ot Kogekca Ha Tpyaa, KOMTo ca 0OBbp3aHn CbC

cboTBeTHaTa [upekTtnsa Ha EC.

B 3akno4yeHue:

Cuutam, 4e TpyabT Ha [Naona Knacca, oTroBaps Ha U3NCKBaHUSATa Ha
3PACPB, paBam cBosiTa MOMNOXUTESHA OLIEHKA U npeanaram Ha
Hay4yHOTO XXypu Aa 6bae npucbaeHa HayyHaTa cTeneH ,JOKTop“ B
Hay4HO HanpasneHue 3.6 npaBo, O6nacT Ha BUCLLETO obpa3oBaHme
,COLManHu, CTONaHCKM NpaBHU Haykn“, OOKTOpCKa nporpama ,Tpy4oBO

NpaBo 1 00LEeCTBEHO ocurypsisaHe.”

29. 05 .2026r npod.lapuHa 3nHosnesa



Opinion

by Prof. Dr. Darina Zinovieva

Institute for the State and the Law, Bulgarian Academy of Sciences

on the dissertation

“DEVELOPMENT OF FORMS OF LABOR EMPLOYMENT ATYPICAL
FORMS OF EMPLOYMENT”

by PAOLA KLASSA

Supervisor: Assoc. Prof. Dr. Andrey Alexandrov

for the award of the educational and scientific degree “Doctor”,

scientific field 3.6. Law,

doctoral programme “Labour Law and Social Security Law”

Dear Members of the Academic Jury,

Doctoral candidate Paola Klassa has been deregistered with the
right to defend and meets the national minimum requirements for the
public defence of the dissertation.



The topic of the dissertation is relevant, as technological
development provides various possibilities for performing work in new
forms - through digital means, blockchain, biotechnologies, interim
management, and others.

The doctoral candidate has structured the dissertation in a very
clear manner, following the different types of forms of labor employment
that are characterised by atypicality. The work is divided into four
chapters, and at the outset she analyses both the domestic legal
framework and the international legal regulation of the concept of “labor
employment” and its substantive elements. Of essential importance is
the comparative analysis between the civil-law relationship between
assignor and contractor and the employment relationship between
worker and employee. A very precise analysis is made of the distinctions
that arise when defining atypical forms of labor employment, specifically
in connection with the differentiation between labor-law and civil-law
issues.

Of particular interest is the analysis of the development of these
atypical forms of labor employment in a retrospective perspective, as it
provides a realistic understanding of how the labor market has
expanded, what the underlying reasons for this expansion are, and how
all specific features of these atypical forms of labor employment are
examined in relation to the evolution of the socio-economic relations in
Bulgaria.

Finally, in Chapter Four, the author focuses on each of the types of
atypical forms of employment, and her conclusions are contributory.

The section of the dissertation concerning the conclusion of
zero-hours contracts is of particular interest. The author provides an
example with the 2025 reform in the United Kingdom and the
forthcoming legislation requiring employers to determine, for a 12-week
reference period, a specific number of working hours guaranteed in the
contract itself.

The analysis of the “on-call” form of employment is well
substantiated, as is its purpose in relation to the social inclusion of
vulnerable groups.

Impressive is the analysis of platform work contracts, for which an
EU act is also in place. The author notes that the Directive will increase
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the transparency of platform algorithms, and that the regulation of the
right of workers to challenge automated decisions is of particular
significance.

The analyses of services purchased through vouchers, which
concern primarily vulnerable groups such as students and migrants, are
well developed. The author substantiates the usefulness of this form by
demonstrating how it eliminates procedures and formalities in the hiring
process.

Interim  management is also an interesting legal form of
employment, and the analysis provided is clear and detailed. The author
convincingly argues that this form is appropriate in situations of
temporary strategic management, enterprise transformation, and crises. |
would offer the recommendation that, with regard to the form of “interim
management,” the author consider adding the requirements of the
international ISO standards relating to management quality, and whether
such standards encompass this form.

| believe that, overall, such a scholarly work has been lacking, and
that this dissertation fills an existing doctrinal gap in labour and social
security law. Among the de lege ferenda proposals, | particularly
distinguish those related to the updating of Article 114a of the Labor
Code.

Next, the proposals concerning Article 107r of the Labour Code,
which are linked to the corresponding EU Directive, are very well
developed.

Conclusion:

| consider that the dissertation of Paola Klassa meets the
requirements of the Act on the Development of the Academic Staff in the
Republic of Bulgaria. | give my positive assessment and propose to the
academic jury that the scientific degree “Doctor” be awarded in
scientific field 3.6. Law, area of higher education “Social, Economic
and Legal Sciences”, doctoral programme “Labor Law and Social
Security Law.”

29 May 2026 Prof. Darina Zinovieva
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